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Indemnifying Party does not control the defense, the Indemnified Party may defend against any 
such claim at the Indemnify ing Party's cost and expense. and the Indemnify ing Party must fully 
cooperate with the lndemnified Pa11y, at no charge to the Indemnified Party, in defending such 
potential Loss, including, without limitation, using reasonable commercial efforts to keep the 
relevant Assigned Employee available. In the event the Indemnifying Party controls the defense, 
the Indemnified Party is entilled, at its own expense, to participate in, but not control, such defense. 
The failure to promptly notify the Indemnifying Party of any claim pursuant to this Section will 
not relieve such Indemnify ing Party of any indemnification obligation that it may have to the 
Indemnified Party, except that the fndemnify ing Party shall have no obligation to reimburse the 
Indemnified Party for fees and costs incurred and any settlements made by the Indemnified Party 
without the prior written consent of the Indemnified Party prior to such notice or to the extent that 
the indemnifying Party demonstrates that the defense of such action was materially prejudiced by 
the Indemnified Party's fa ilure to timely give such notice. 

Section 7.04. Survival of Indemnification Provisions. The provisions of Section 7 
survive the expiration or termination of this Agreement. 

SECTION 8 
MISCELLANEOUS PROVISIONS 

Section 8.01. Amendments. This Agreement may be amended at any time and from time 
to time, but any amendment must be in writing and signed by all the Parties to this Agreement, 
except for changes to the fees provided for in ~ _ctiru} 3. 

Section 8.02. Binding Effect. This Agreement inures to the benefit of and binds the 
Parties and their respective heirs, successors, representatives and assigns. Neither Party may 
assign its rights or delegate its duties under this Agreement without the express written consent of 
the other Party, which consent will not be umeasonably withheld. 

Section 8.03. Counterpart Execution. This Agreement may be executed and delivered 
in any number of counterparts, each of which will be an original, but all of which together 
constitutes one and the same instrument. This Agreement may be executed and delivered v ia 
facsimile or e lectronic mail. 

Section 8.04. Entire Agreement. This Agreement constitutes the entire agreement 
between the Parties regarding GovTemps· placement of the Assigned Employee with the Client. 
and contains all of the terms, conditions, covenants. stipulations, understandings and provisions 
agreed upon by the Parties. Thi~ Agreement supersedes and takes precedence over all proposals, 
memorandum agreements tentative agreements, and oral agreements between the Parties, made 
prior to and includ ing the Effective Date of this Agreement not specifically identified and 
incorporated in writing into this Agreement. No agent or representative of either Party has the 
authority to make, and the Parties will not be bound by or liable for, any statement, representation, 
promise, or agreement not specifically set forth in this Agreement. 

Section 8.05. Further Assurances. The Parties will execute and deliver any and all 
additional papers, documents, and other assurances and do any and all acts and things reasonably 
necessary in connection with the performances of the ir obligations under this Agreement. 
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Section 8.06. Gender. Whenever the context herein so requires, the mascu line, feminine 
or neuter gender and the singular and plural number include the other. 

Section 8.07. Section Headings. Section and other headings contained in this Agreement 
are for reference purposes only and do not affect in any way the meaning or interpretation of this 
Agreement. 

Section 8.08. Severability. If any part or condition of this Agreement is held to be void, 
inval id or inoperative, such shall not affect any other provision hereof, which wi ll continue to be 
effective as though such void, invalid or inoperative pa1t, clause or condition had not been made, 

Section 8.09. Waiver of Provisions. The fa ilure by one Party to require performance by 
the other Party shall not be deemed to be a waiver of any such breach, nor of any subsequent breach 
by the other Party of any provision of this Agreement, and shall not affect the validity of this 
Agreement, nor prejudice either Party's rights in connection with any subsequent action. Any 
provision ofthis Agreement may be waived if, but only if, such waiver is in writing signed by the 
Party against whom the waiver is to be effective. 

Section 8.10. Confidentiality. Each Party will protect the confidentiality of the other's 
records and information and must not disclose confidential information without the prior written 
consent of the other Party. Each Party must reasonably cooperate with the other Patty regarding 
any Freedom of Information Act (FOIA) request calling for production of documents related to 
this Agreement. 

Section 8.11. Governing Law. This Agreement will be governed by and construed in 
accordance with the laws of the State of Illinois applicable to contracts made and to be performed 
entirely within such state, except the law of conflicts. 

Section 8.12. Force Majeure. GovTemps will not be responsible for fa ilure or delay in 
assigning its Assigned Employee to Client if the fai lure or delay is caL1sed by labor dispL1tes and 
strikes, fire, riot, terrorism, acts of nature or of God, or any other causes beyond the control of 
Gov Temps. 

Section 9.01. 

(a) 

SECTION 9 
DISPUTE RESOLUTION 

Mandatory Mediation/ Arbitration. 

Party Conference. In the event of any controversy, dispute or claim 
arising out of or in any way related to this Agreement or the subject-matter 
hereof (a "Claim"), the Pa1ties, by and through their principals, shall, 
within thirty (30) days of being advised of the Claim, confer and attempt 
to informally resolve the Claim. The purpose of this conference is to 
either resolve the Claim arising hereunder or. in circumstances where a 
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claim has been asserted or threatened against the Client based on or 
potentially based on, in whole or in part, the conduct, acts, errors or 
omissions of the Assigned Employee, to agree upon a collaborative 
strategy whereby the parti.es participate in a manner that does not 
negatively impact the defense of the claim and, to the extent possible, 
preserves a unified defense. All parties agree to engage in good faith 
eff011s in this regard. 

(b) Mandatory Mediation. In the event that the Party Conference required 
under paragraph (a) above, is unsuccessful , the Claim shall then be subject 
to mediation in an endeavor to settle the dispute in an amicable manner. 
Mediation shall be a condition precedent to arbitration required under 
paragraph 9.01 (c). The mediation shall be conducted by a mediator 
selected jointly by the Parties who is: an uninterested party who is a 
current or former local government executive or officer; a risk manager, 
executive of an insurance or reinsLU·ance company or of an insurance or 
reinsurance intermediary; a practicing lawyer with experience in the 
insurance industry and/or municipal or employment law; or a retired 
judge. The Patties shall agree to such a mediator within fom1ecn (14) 
days of a request hereLmder being received by the non-requesting party. In 
the event that the Pa11ies fail to so agree within the time stipulated or 
otherwise extended by agreement of the Parties, the mediator shall be 
selected in accordance with the Commercial Mediation Rules of the 
American Arbitration Association. The mandatory mediation shall be held 
in Chicago, Illinois, or at location otherwise agreed by the Parties, within 
45 days after the selected mediator has accepted his or her appointment. 

(c) Mandato1y Arbitration. Any Claim not resolved by mediation as set forth 
in paragraph 9.0I(b) hereof ("the Mediation Claim"), including any 
disputes as to the scope and meaning of this Article and the arbitrability of 
any Claim, shall be decided by arbitration. A claim in arbitration must be 
initiated within ninety (90) calendar days after termination of the 
Mediation Claim, which in the absence of agreement by the Parties to the 
contrary, shall be deemed the date on which the last demand or offer in 
settlement was made or on which the Parties met in person with the 
mediator, whichever is later. The Parties shall jointly agree on single 
arbitrator, who ~hall meet the same qualifications as required of the 
Mediator as set forth in paragraph 9.01 (b) hereof. The Arbitrator shall be 
selected by the Parties within thirty (30) days of receipt of the Arbitration 
Claim by the non-demanding party. Failing agreement of the parties 
within the Lime stipulated or otherwise extended by agreement of the 
Parties, the arbitrator shall be selected in accordance with the Commercial 
Arbitration Rules of the American Arbitration Association - Expedited 
Procedure. 

(d) Hearings and Award. The arbitrntion shall be before one (1) arbitrator and 
shall be hd<l in Chicago, Illinois, or at such other location as may be 
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agreed by the Parties. Hearings hereunder shall not be open to the public 
and wil l be private and confidential. The award rendered by the Arbitrator 
shall be final and judgment may be entered thereon in accordance with 
applicable law in a court of cornpetent jurisdiction. The arbitrator w i.11 be 
bound by the terms and conditions of this Agreement and shall have no 
power, in rendering his or h~r award, to alter or depart from any 
express provision of this Agreement. and his or her fa ilure to observe 
this limitation shall constitute grounds for vacating the award. The 
arbitrator will not be empowered to award punitive damages except for 
willful misconduct. The award of the arbitrator shall be final and 
binding upon the pa11ies and judgment upon the award may be entered 
in any court hav ing jurisdiction thereof. 

SECTION 10 
NOTICES 

Section 10.01. Notices. All Notices given under this Agreement must be written and may 
be given by personal deli very, first class U.S. Mail, registered or certified mail return receipt 
requested, overnight delivery service, or electronic mail. 

Notices will be deemed received at the earlier of actual receipt or three (3) days from 
mailing date. Notices must be sent to the Parties at their respective addresses shown below. A 
Party may change its address for notice by giving written notice to the other Party. 

lf to GovTemps: 

If to Client: 

GOVTEMPSUSA, LLC 
630 Dundee Road Suite 225 
Northbrook, Illinois 60062 
Attention: Michael J. Earl 
Telephone: 224-261-8366 
Electronic Mail: mearl@govhrusa.com 

Village of Campton I !ills 
40W270 LaFox Road - Suite B 
Campton Hills, IL 60175 
Barbara Wojnicki, Village President 
Telephone: 630-524-6253 

[Sig11atures 011fol/0111it1g page] 
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IN WITNESS WHEREOF, the Paities executed this Agreement on the Effective Date, which is 
the date this Agreement is last signed by Gov Temps. 

GOVTEMPSUSA, LLC, 
an Illinois limited liability company 

By _______________ _ 

Name: Joellen J. Cadema11ori 
Title: President and Co-Owner 

Effective Date: October 4, 2023 

CLIENT 

By _______________ _ 
Name: ---------------Title: ---------------
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EXHIBIT A 
Assigned Employee and Base Compensation 

ASSIGNED EMPLOYEE: Mark Rooney 

POSITION/ASSIGNMENT: =ln=te-'-'r""im~ V~i=ll=ag_.__,e ___ A ___ d ___ m=in ..... is"""·tt'""·a""to=r ___________ _ 

TERM OF POSITION: October 4, 2023 - January 5, 2024. 

The agreement will automatically be extended on a bi-weekly basis upon mutual agreement of 

the pa1ties. Either party may terminate the agreement at any time by providing fourteen ( 14) days 

advance written notice. 

BASE COMPENSATION: $ 11 9/hour. Hours worked and work schedule will be determined 

by client and employee. However, it is anticipated employee will work on average between 24-

40 hours/week. Hours should be reported v.ia email to payroll@govtempsusa.com on the Monday 

after the prior work week. The Client will be invoiced evc1y other week for hours worked. 

Client may remit payment via check or ACH. 

The parties hereby represent and warrant that the individuals whose signatures appear below 
are authorized by resolution or by theirposilion with Iha/ party to enter into and execute this 
Exhihit A and any amendment thereto on that party ·s heha{f 

GOVTEMPSUSA, LLC: CLIENT: 

By: __________ _ By: _ __________ _ 

Date: ------------ Date: ------------
This Exhibit A amends and supplements but does not replace all Exhibits A dated prior to the 
Effective Date of this Agreement. 
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EXHIBIT 8 
Summary of Benefits 

Ct1ic,,go OilJnd Park , w~)l1nont , Uncol11)hire , Str~,1101 
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